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Tor & savig socty Employers will be required to enroll workers automatically into
a workplace plan or, if no equivalent plan is available, a
personal savings account.

Workers are allowed to opt out.

Employers must contribute at least 3 percent of pay on
earnings between (roughly) $10,000 and $65,000.

Employers can keep their current plans (defined benefit or
contribution) instead if they provide equivalent benefits.

Workers must contribute at least 4 percent of pay.
Government contributes 1 percent through tax relief.
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The ‘Super Simple’ Design
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ings

Simple, low cost
No annual testing or reporting

Designed to replace all other 401(k)-type plans except the
standard 401(k), which, through simple amendment, can adopt
the Super Simple structure and take advantage of its simpler
and more generous provisions

Availability
Available to all employers
Covers all but very short-term workers
Automatic enrollment with opt-out for workers
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The ‘Super Simple’ Design

Contributions

Higher individual contributions than standard 401(k) plans;
Employee contributions permitted up to an annual limit minus
employer contributions

Like existing SIMPLE plans: required minimum contribution
(match or across-the-board) by employers; higher contributions
permitted if a uniform percentage of pay for all employees

Government matching contribution for low-income savers
deposited into accounts through the tax system

Reconfigured government match for most savers

Employer and government matching contributions restricted for
retirement; employee contributions available for distribution with
limitations
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